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SECTION 17 WORK-PLACE VIOLENCE 

 

The City of Logan is committed to maintain a safe, healthful, and efficient working 

environment where employees and customers are free from the threat of work-place violence. 

 

17-01  RESPONSIBILTY AND COMPLIANCE 

 

17-01 (1) The City of Logan maintains zero tolerance towards work-place 

violence and prohibits any employee from engaging in any act 

or acts of violence either on City premises (buildings, vehicles, 

equipment, work-sites, parking lots, etc.) or during the 

performance of work related duties.  Prohibited behaviors 

include but are not limited to the following: 

  

a. Threatening the safety of an employee or customer. 

 

b. Behavior affecting the health, life, or well-being of an 

employee or customer. 

 

c. Behavior which results in damage to City, employee, or 

customer property. 

 

d. Threatening, intimidating, coercing, harassing, or 

assaulting an employee or customer. 

 

e. Unlawfully harassing an employee or customer. 

 

f. Firearms or weapons of any kind, including but not 

limited to pocket knives, jack knives, etc., in the work 

environment or on City property, except as outlined in 

the individual’s job description such as a Police Officer 

or otherwise allowed by state law.  Any exceptions must 

have approval from the Human Resources Director and 

the City Attorney. 

 

g. Stealing or attempting to steal property of the City, an 

employee, or customer. 

 

h. Damaging or attempting to damage property of the City, 

an employee, or customer. 
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17-01 (2) The prevention of potential work-place violence is a 

responsibility shared by all employees and incidents of work-

place violence should be immediately reported to the 

appropriate Department Head or Division Manager. 

  

a. Any employee (including a supervisor or manager) who 

has been threatened, is a victim of a violent act, 

witnesses any threats or violent acts, or learns of any 

threats or violent acts, is obliged to immediately report 

such activity to his or her Department Head or Division 

Manager who will then contact the Human Resource 

Department or City Attorney’s Office. 

 

b. Each report will be promptly evaluated and investigated 

by the City Attorney’s Office, under the direction of the 

Mayor, to determine what disciplinary or legal actions 

may be required. 

 

c. Information about an incident or threat will be disclosed 

on a need-to-know basis only, so a fair and thorough 

investigation can be conducted and appropriate 

corrective action can be taken.  Additionally, the City 

will make every effort to ensure the safety and privacy 

of all individuals involved. 

 

d. An employee who has engaged in prohibited conduct 

will be subject to appropriate disciplinary action up to 

and including termination of employment. 

 

e. It is the employee’s responsibility to take due care to 

protect themselves and co-workers from any threat or act 

of violence. 

 

 

 

 


